
SENCO ASSISTANT – Full-time, Term time 
Salary:  £35,880 - £38,808 (pro rata for part-time/term-time)  
Actual Salary: £28,704 - £31,046
We are looking to appoint a professional, experienced and friendly SENCO Assistant to join our well-established Learning Support Department in September 2025. 
The successful candidate will be required to assist the SENCO ensuring an inclusive practice is maintained and developed throughout the school, liaising with colleagues to encourage and motivate our pupils through accessible teaching and learning practices to reach their full potential.
The successful candidate will ideally have demonstrable experience in a similar role, be able to communicate effectively with pupils and adults alike and will have good literacy and organisational skills, as well as the ability to enthuse and motivate pupils at all levels.
It is essential that the successful candidate is a team player with a positive, cheerful attitude and has a willingness to become involved in the life of the School.  
The post is for 40 hours per week, the working pattern is currently Monday to Friday 08.00 am – 16.00 pm, term time.  The hours of work include a paid lunch break with a free school meal each day.
This is a fantastic opportunity to join an outstanding school, where the staff inspire pupils from the Sixth Form right down to the Nursery to achieve excellent results. The pupils at Babington House receive a first-class education and we ensure outstanding quality and exemplary support for the young people we serve.  
At Babington House we provide a learning environment which caters for the needs of each individual and ensures pupils develop new skills, broaden their knowledge and achieve their potential. 
A free lunch is provided to all staff, along with access to excellent employee assistance programs and parking at our nearby sports facility.  As a member of staff, you will be valued and supported; in return we are looking for commitment, drive and enthusiasm.

The school is committed to safeguarding and promoting the welfare of children and young people. Applicants must undergo child protection screening, including checks with past employers and the Disclosure and Barring Service.  An enhanced DBS check will be required prior to appointment.

For further details about this post please see our website www.babingtonhouse.com or email vnelson@babingtonhouse.com Please note that CVs are not accepted unless accompanied by an Application Form.

To apply for this post please email your completed application form to vnelson@babingtonhouse.com by 09.00 am on 23 June 2025.  Interviews are planned to take place shortly after.
